Conversations

Directions: You will hear a conversation between two or more people. Choose the
best answer to each question.

1. According to Emily Yoffe’s analysis, what personality trait most clearly defines
Hillary Clinton’s Myers-Briggs type?

(A) A distaste for rigid schedules

(B) Introspective sensitivity

(C) Detail-oriented leadership

(D) Idealistic communication style

2. What does Yoffe suggest is a defining characteristic of Barack Obama’s type,
the "Champion"'?

(A) Preference for improvisation over planning

(B) High value placed on authenticity and words

(C) Interest in operational logistics

(D) Desire to lead corporations

3. What contrast does the audio make between idealists and supervisors?

(A) Idealists are more analytical, while supervisors are emotional.
(B) Supervisors are rare, while idealists are common.
(C) Idealists are movement leaders; supervisors run organizations.

(D) Supervisors avoid public speaking; idealists rely on it.

4. Which of the following statements about promoters best reflects Yoffe’s
description of John McCain’s personality type?

(A) They are introspective and analytical.

(B) They prefer structure and consistency.

(C) They are strategic thinkers focused on long-term planning.

(D) They are action-oriented risk-takers.
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5. What does Yoffe imply about the likelihood of the three candidates’ willingness
to take a psychological test?

(A) Clinton would be most interested due to her love of structure.
(B) Obama would likely be open to it because of his introspection.
(C) McCain would insist on taking it to prove a point.

(D) All three would equally value the insights it provides.

6. Which broader point does Yoffe make about personality types and political roles?

(A) Political success is unrelated to personality.
(B) Certain personality types are naturally drawn to executive roles.
(C) The Myers-Briggs test is not useful for political analysis.

(D) Leaders should undergo psychological testing regularly.
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