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"EXAM SKILLS

Read the passage and answer questions 1-7.

Questions 1-7

Look at the following statements and the list of studies below. Match each statement with the correct

study, A-C.

1 Unlike in previous years, a willingness to experiment with a wide range of possible roles is visible
in all groups of job-seekers.

2 Younger people are being denied the chance to develop the social skills necessary for the
modern office environment.

3 Many modern positions can be more easily terminated than ever before.

4 Claims of economic expansion are demonstrably incorrect.

5 Anunforeseen problem has led to anincrease in the number of people available to work.

6 Much of today’s workforce do not feel constrained by a lack of familiarity with a new position.

7 Refusal to conform to traditional behaviour models at work is a positive step.

List of studies

A Employment as a Myth
B Unfair Returns
C How the Market Adjusts to Opportunity

Question 8

What is the best title for this passage?

A The Conflict between Young and Old in the Workplace
B Modern Employment: the Need for Adaptability

C The Changing Face of Working Life

D What Today’s Workforce Really Wants
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