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Some countries have introduced laws to limit the working hours that an employer can ask
from an employee.

Why are these law introduced?

Is this a positive or negative trend?

Big Topic: Working/ Employment world
Small themes: Some countries — laws (limit the working hours) — employers vs employees
Question Type: Double Question (Why — positive/negative)

Péi voi ciu hoi “Why ™" chic cdc ban khong con qud xa la vai cdu tra 1o cimg (tra 10 chung
chung) cho ¥ NGUYEN NHAN:

This essay will first demonstrate that there are several underlying reasons/ driving
factors behind this trend.

Hodc néu mudn ning cép (noi 1o ly do) ching ta ¢od thé viét nhu dudi day:

This essay will first demonstrate physical and mental health of workers (A and B) are
driving factors behind the introduction of these labor laws

Vay d6i vai cau hoi vé xu hudng tich cire hay tiéu cye thi s& nhir thé nao? C6 goi 3 cach viét
sau, chiing ta linh hoat ding m¢ bai & than bai va ca két bai nira nhé!

This should be seen/ viewed as a welcome development/ phenomenon.
This should be considered as progress/ a worthwhile/ encouraging development.

This can be construed as a commendable advancement.

Prevailing trend - driving factors — welcome development — at large — alleviate - can be
construed/ seen/viewed as — prioritize — commendable advancement - overwhelmingly
positive — pilot — take its toll on - societal and familial issues — potentially trigger — sleep
disorders — work-related stress — undeniably — underlying causes — physical and mental
health — imbalance — lower productivity — in the long run — burnout - prolonged hours -
This serves as a testament to the idea that — necessarily — are inclined to — in return —
prioritizes
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M bai (don gidn — cAu clng => phii hop véi band diém vira phai 6.5)

It has been acknowledged that several nations have enacted laws to regulate and restrict the number
of working hours an employer can demand from an employee. This essay will first demonstrate
that there are several driving factors behind this prevailing tendency and then suggest that
this should be viewed as a welcome development for both employees and society at large.

Body 1:

The primary rationale behind legally restricting the average workday is to prevent companies from
exploiting their employees. The (mdi trudng lam viée véi toe do héi ha)
often (dan t4i) employees working (thém gio) at workplace and
even at home. This extended working time is likely to (dé lai hiu qua

to lon) physical and mental well-being of workers, (didu niy thé hién) in many

forms such as (ki¢t qué stre lue), stress-related illnesses, and (r6i
loan gidc ngn). (sur mat can bang nhu thé) between personal life and work often

leaves workers little time for themselves and their families, (co nguy co) triggering
many more (van de gia dinh va xa hoi) such as divorce. Recent

studies have confirmed that is (nhimg cing thang lién quan t&i cong viéc)

one of the (Iy do chinh) of numerous divorce cases in Vietnam.

This policy, in my opinion, can be (=considered/viewed) as a commendable
advancement, which is beneficial for both employees and employers. By limiting on the working
hours, these policies help employees maintain their health and (tao dung
duge 1 su can bang giita cong viée va cude song). This, in return, benefits the companies in the
long run since employees are inclined to feel a higher sense of satisfaction and happily have longer
work commitment with their workplace. Several developed nations including the UK, for example,
has now piloted 4-day workweek during 6-month period with overwhelmingly positive results.
(diéu nay 1a minh chirng cho sang kién) the idea that reducing
working hours does not necessarily lead to (giam) productivity or worse performance

at work; it can actually have the opposite effect (vé duong dai).

In conclusion, the introduction of laws to limit working hours is (khong thé tranh cii)
a positive trend, as it (uu tién) the health and happiness of employees and fosters
workplace productivity.
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Ngoai ra néu ban mong mudn aim diém cao hon thi c6 thé tham khao ning cip mé bai:

M bai (linh hoat — trong mé bai nay chi rd c¢o ly do dé la physical and mental health of
workers) (phit hop véi band diém 7.5+)

It has been acknowledged that several nations have enacted laws to regulate and restrict the
number of working hours an employer can demand from an employee. This essay will first
demonstrate physical and mental health of workers are driving factors behind the introduction
of these labor laws and then suggest that this should be viewed as a welcome development for both
employees and society at large.
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