LET'S LEARN IMPERATIVES.

Drag and drop the answers in the empty spaces given.

Deejay Fana : Hello, everyone. Thanks for tuning in to Chill FM. We are so lucky
to have a special guest for today’s slot, Miss Nasha Ahmed, the
Occupational Safety and Health Officer at Mengah Holding.
Welcome, Miss Nasha.

Miss Nasha : Hello, Deejay Fana. Thank you for inviting me as the guest speaker.

Deejay Fana : Okay, Miss. Our today’s topic is about safety. Please (1)
your thoughts regarding this matter, Miss.

Miss Nasha : Thanks, Deejay Fana. | believe, some people often ignore these

commands when they are at work:

(2) your safety gears!
Please (3) off the electricity when not in use.
(4) shortcuts! (5) the protocols given by the

company. They might assume nothing would harm them if they skip
just one or two safety requirements. These instructions are a burden
to them. (6) thinking like this immediately! Tragedy can
happen in a split second. (7) risk as it may cost you your
life.

Deejay Fana : Indeed, Miss Nasha. According to the Department of Statistics
Malaysia, National Occupational Accident and Disease Statistics has

reported that the number of occupational injuries has increased

fr&21,534 to 34,216 people in the year 2022.
Corréct, Miss Deejay. Hence, (8) of yourself only.

) (9) vigilant in any situation. (10) others safe

by getting a hold of yourself. (11) any unauthorized
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experiment at work. The equipment might

andy,

but it can be hazardous.

: | could not agree more, Miss Nasha. Besides, | have a question. Does

mental injury is also considered as occupational injuries apart from

physical injury? How should we tackle this matter?

: Yes, mental injuries are also considered as occupational injuries and

it is even more delicate to be taken care of. Being a bully does not
make you look superior at work, not even the bosses. (12)

the subordinates by giving the, nonsensical loads. This might affect

the productivity as well. (13) them breathe! (14)

a break when necessary. (15) without thinking.

(16) their rights as a human being. (17) over
the limit. (18) any sensitive issues. These are the basics

on how to be a good boss.

: | agree with that, leaders are not born, they are made. Now, we have

come to an end of our discussion. Thanks for sharing your thoughts

and input regarding safety at work. Hope to see you again next time.

: You are welcome, Deejay Fana. And thanks for this opportunity as

well. Remember, safety is our priority. (19) the rule!

: So, that’s all for today’s session. (20) tuned for more

updates and interesting news from us!

‘ Take I [ Do not violate ] [ Do not harass J [ Stop ] [Do not speak]

[ switch ] [ Do not trigger ] [ Do not perform] [ Stay ] [ Do not break ]

[ Do not push ] [ Let ][ Do not take ] [share] [ Foll

[ stay ] [ Keep ] [Donotthink] [Donottake]




