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Do the words in italics refer to a present or past situation? Scan the text to locate the sentences
in context and check.

1 We have to take that into consideration.

2 the authorities could and should have put a stop to it

3 when a family could no longer afford the repayments on their home and had to leave

4 it should not be overlooked

5 those people who borrowed money to buy a house [...] must take the major share of the blame

6 Perhapsitiseven time to reconsider some 19th-century notions of how we are supposed to feel
about debt.

Correct the modal verb mistakes in bold in these sentences.

1 Irealise that the meeting is due to finish now, but | had to say something before we leave.

2 Itissad that his company has just gone bust, but he really should have taken out such a big loan.

3 Avital element of a successful business is communication: there absolutely must to be honesty
and openness between the management and the rest of the staff.

4 | had to give a presentation at work first thing thismorning, but | was too tired todo a good job.
I really ought to get more sleep last night.

5 When you arrive at work, you are supposed to have signed in at reception. | forgot to do that
this morning,

"EXAM SKILLS

Read the passage and answer questions 1-7.

Questions 1-7

Look at the following statements and the list of studies below. Match each statement with the correct

study, A-C.

1 Unlike in previous years, a willingness to experiment with a wide range of possible roles is visible
in all groups of job-seekers.

2 Younger people are being denied the chance to develop the social skills necessary for the
modern office environment,

3 Many modern positions can be more easily terminated than ever before.

4 Claims of economic expansion are demonstrably incorrect.

5 Anunforeseen problem has led to an increase in the number of people available to work.

6 Much of today’s workforce do not feel constrained by a lack of familiarity with a new position.

T Refusal to conform to traditional behaviour models at work is a positive step.

List of studies

A Employmentas a Myth

B Unfair Returns

C How the Market Adjusts to Opportunity

Question 8

What is the best title for this passage?

A The Conflict between Young and Old in the Workplace
B Modern Employment: the Need for Adaptability

C The Changing Face of Working Life

D What Today's Workforce Really Wants
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The accepted concept of a career path followed a similar pattern for
decades. After completing their education, people would enter the
adult world of work, settling down to a job in which they would
likely remain from that point onward. Not only would this
occupation provide their income for their entire working life, it
would also allow them a healthy pension when they retired and
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At the same time, the government regularly releases figures that
suggest that the economy is prospering, evidencing this claim with
the fact that the unemployment rate continues to fall annually
Given this claim, logic would seem to dictate that, since there are
fewer people ocut of work, an increasing number of people are
enjoyingaregularincome. To dispute this, Frank Thomas's 2016
S[L-Ll‘ on the nature of work, Employment as a Myth, revealed an
interesting and contradictary interpretatic
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number of debilitating long- effects, not least because this
assurance of a growing economy is I'Je.sed mare in myth than fact.
Thomas explains, ‘Without taxincome, theeconomycannot grow; if
the economy stays weak, new jobs will not be created.’
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retired
workers, who are starting to find that the sum of money they have
saved for their retirement does not stretch fare 1 to provide
the financial security that they had expected. As a result, there has
n a widespread return of these workers to the job market, very
search of the type of casual employment that was once the
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For Lawrence, the days of the salaried worker - comfortable,
assured, financially secure - are coming to an end, and are being

replaced by a new model: the exploited __\rk{*
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receives no holiday or sick pay, and is considered to be self-
employed, so hast J, 3y their own taxes. They also have no hope of
stability, and can be instantly dismissed '-.x-n'_hol,! any hope of
recourse. Employment laws, written decades ago at a time when
the vast majority of the country’s workforce benefitted from
permanent positions; do not pratect the new breed of worker from
being unfairly dismissed at a moment's notice by their manager

Less pessimistic interpretations of today's employment market do
exist elsewhere. A 2015 study by William Haroldson, How the Marker
Adjusts to Opportunity, advocated a definition of a new type of
multi-skilled worker: the mt,-._.x.&-rn;.vlt.-\,ee- who not only refuses
age, but also does not want to work in the same office every day, or
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