Unit 11. Adjectives — Leadership.

« approachable /a3 prau.tfa.bal/ L)
Friendly and easy to talk to; a leader who listens to others.
. assertive /a's3.trv/ '®
Confident and direct; a leader who expresses ideas clearly and firmly.
s casual /'keez.u.al/ L))
Informal and relaxed; a leader who doesn't worry much about strict rules.
« cautious /'ko:.[as/ )
Careful and unwilling to take risks; a leader who avoids quick or risky decisions.
« conservative /kan’s3..va.tiv/ L))
Preferring tradition and avoiding change; a leader who sticks to familiar methods.
« critical /'krit.zkal/
Quick to point out problems; a leader who focuses on weaknesses to improve
results.
« decisive /d1'sar.s1v/ L))
Able to make decisions quickly and with confidence.
. diffident /'drfr.dant/ '®
Shy and lacking confidence; a leader who avoids making decisions or speaking up.
« distant / dis.tant/ D)
Emotionally detached; a leader who keeps a professional barrier with their team.
« dynamic /dar naem.ik/ L))
Energetic and full of new ideas; a leader who drives progress and change.
« encouraging /in kar..d3zin/ L)
Supportive and motivating; a leader who gives positive feedback.
. formal /'fo.mal/ '®
Serious and official; a leader who follows rules and expects respect.
« idealistic / a1.d1a l1s.ttk/ b))
Guided by strong beliefs and dreams; a leader who focuses on values and ideals.
+ laid-back / leid 'back/ ¥
Relaxed and easy-going; a leader who stays calm and doesn't pressure others.
« principled / prin.sr.pald/ L))
Guided by strong morals; a leader who refuses to compromise their values.
« radical /' red.rkal/ "®
Wanting big and complete changes; a leader who challenges traditional systems.
« realistic / r1a'lis.tk/ b))
Practical and sensible; a leader who sets achievable goals.
« ruthless /'ru:0.Jes/ '®
Cruel or harsh when necessary; a leader who makes tough decisions without
worrying about feelings.
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