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1. Thereis a clear in the job market that older workers
from getting a job, despite their experience.

2. It'sillegal to against a person based on their age.

3. Ageism to stereotyping of individuals or groups on the basis of age.

4. Some people are from promotions because they are too young or too old.

5. The selection process is against young people, because it insists
candidates have five years experience. This created a for young people.

6. People of all ages from fair workplace policies.

7. Afair workplace policy judges people on their and their

, not on their age or gender.

8. Older women are the most to discrimination in the workplace.

9. Women often earn less than men do. This wage means that some families
can't to pay for basics like food.

10. Many people have lost their job. The high rate may be

for some families living below the

11. There is a greater that the poor will become homeless or live in temporary
accommodation like a

12. The (older people) often (don’t have) knowledge
of social services they are entitled to.

13. A such as the Red Cross can help people who don’t have the
(resources) to support themselves.

14. Usually in (rich) countries, the life is several
years longer than in poor countries.

15. The information was gathered from individuals and multi-person who
in the study. They provided information on their
(how much money they earned).

16. Some people prefer to learn from a (a person of the same age), than from a
teacher.
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