TA12. U5. Reading 2

Article 1

Flexible Work Options
The modern workplace offers a variety of roles and schedules to meet the needs of employees. Many
people prefer jobs with flexible hours to balance personal and professional life. For example, a teaching
assistant may work part-time to help teachers supervise classes and submit reports, allowing them to
manage their other responsibilities. Similarly, receptionists often work in shifts to provide uninterrupted
service to clients.
Casual jobs, such as being a babysitter, can be both stressful and rewarding. These roles often require
individuals to be responsible and enthusiastic, as they deal with the well-being of children. On the other
hand, physically demanding jobs like being a scuba diver involve crawling through tight spaces or
enduring hours underwater. Despite the challenges, many of these jobs are well-paid and provide
valuable experiences.
Employers in industries like the hospitality industry often look for hard-working individuals who can
adapt to on-the-job training. Whether someone is working part-time or full-time, maintaining strong
time management skills and focusing on meeting client needs are critical to success in any field.

A receptionist always works full-time.
Scuba divers often endure physically demanding conditions.
Part-time teaching assistants are required to supervise classes.
Babysitters never find their jobs stressful.
Employers in hospitality look for responsible workers.
What is an example of a flexible job mentioned in the article?
A. Receptionist
B. Teacher
C. Client
D. Accountant
7. Why is being a babysitter considered rewarding?
A. It is highly paid.
B. It involves taking care of children.
C. It is a repetitive job.
D. It requires no training.
8. What is critical to success in the hospitality industry?
A. Physical endurance
B. Time management skills
C. Casual employment
D. High salary
9. What type of experience do scuba divers gain from their work?
A. Repetitive
B. Valuable
C. Casual
D. Stressful
10. Who supervises classroom activities in the article?
A. Scuba divers
B. Receptionists
C. Teaching assistants
D. Employers
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Article 2:

Job Training and Development
Job training and development are crucial in modern careers. Apprenticeships offer individuals
opportunities to gain hands-on experience while working alongside experienced professionals. For
example, a company may employ apprentices to work in different departments, helping them
concentrate on gaining the qualifications needed for future success.
In physically demanding jobs like those of scuba divers, workers receive on-the-job training to learn how
to handle equipment and navigate challenging environments. This type of training helps them stay
organized and responsible during their tasks. Similarly, people working in repetitive jobs, such as factory
workers, must develop strong time management skills to meet production targets.
The hospitality industry often offers bonus incentives for employees who meet performance goals.
Workers must submit regular reports and prove they can manage client relationships effectively.
Employers reward hard-working individuals by offering them opportunities for promotion, which
motivates them to stay committed to their jobs.
Although some rales, such as unpaid internships, provide limited financial benefits, they are often
considered valuable for building professional skills and gaining references. Overall, job training and
development prepare individuals for career growth and long-term success.

Apprenticeships provide both hands-on experience and qualifications.
Scuba divers receive no training before working.
Bonus incentives are comman in the hospitality industry.
Unpaid internships have no value in career development.
Employers often reward hard-working individuals with promotions.
What type of training do scuba divers receive?
A. Unpaid training
B. On-the-job training
C. Bonus training
D. Academic training
7. Why is time management important in repetitive jobs?
A. To handle stressful environments
B. To meet production targets
C. To avoid working overtime
D. To impress employers
8. What do unpaid internships offer?
A. Bonuses
B. High salaries
C. Valuable skills
D. Casual work
9. How do employers motivate employees in the hospitality industry?
A. By providing unpaid internships
B. By offering apprenticeships
C. By giving bonus incentives
D. By increasing job stress
10. What is one of the key benefits of job training?
A. Meeting deadlines
B. Career growth
C. Repetitive work
D. Casual employment
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