Vocabulary: WORK

A Read the blog post with tips about the world of work. Complete it with these words.

' competitive employment flexible long opportunities permanent satisfaction stand transferable unemployed work

Tips for success in the world of work
We asked our experts for their best tips.

Job'_______ isnotasimportant as people think. You don't have to love your job. In fact, if you do love
your job, you'll be more likelytowork 2 hours and put your job before your family and your health.
Find a job that allows you to live the type of lifestyle you want to live. Work to live: don't live to work.

If you have been working for a company for more than a year and they have not offered you a(n) 3
contract, start looking for a new job. You deserve better. It's easy to get comfortable in your current position and
think that you can't find anything better. You can.

When looking for a new job, don’t be afraid to apply for well-paying,____________ jobs, even if you don’t have
all the necessary qualifications and experience. The worst thing that could happen is that you are not chosen for
the interview stage. The best thing that could happenisyou®_______ out in the application process and
get the job of your dreams!

Goingtoain)®—__ agency is a waste of time. Today, all the information you need to know about finding
a job is available on the internet, There are also numerous job websites which you can join for free and that list
hundreds of available positions. Once you start looking, you'll see that job ’ are everywhere.

Nobody likestobe® _ but it can be better than doing a job you hate. In my opinion, if you don't get
up every morning feeling happy and motivated to go to work, you should look for something else. Life is too
shortto®__________ nine to five doing something you don't like. Follow your passions. Go after your dreams.

Recent university graduates have a typical problem: companies prefer to hire candidates with experience, and
they have none. However, in reality, companies are usuallymore ' during the hiring process than
people think. What they want is to hire the best possible candidate—and that might be you. Even without
experience, you may havevaluable ' skills that make you the right person for the job.
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